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a) Regularisation cannot be mode of recruitment by any State
within the meaning of Article 12. It is a settled proposition
that the appointment made in violation of the mandatory

provision of the statute and in particular ignoring the

minimum educational qualification and other qualifications ~
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would be wholly illegal and such illegality cannot be cured by
taking recourse of regularization.

b) Those who come by back door should go through that door.

¢) Regularisation further cannot be given to the employees
whose services are ad-hoc in nature.

d) No regularization is permissible in exercise of the Statutory
power conferred under Article 12 of the Constitution of India

when the appointments are in contravention of the statutory
rules.

€) No regulation is permissible in exercise of the statutory power
conferred under Article 162 of the Constitution if the
appointments have been made in contravention of the
statutory rules.

f) It is trite that appointments cannot be made on political
considerations and in violation of the Government directions
for reduction of establishment expenditure or filling up of
vacant posts or creating new posts including regularization of
daily wage employees.

g) There is no scope for regularization unless the appointments
were made on a regular basis.

h) if the employees are appointed for the purpose of a scheme,
they do not acquire vested right of continuance after the
project is over,
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a) Regularisation cannot be mode of recruitment. by any State within the
meaning of Article 12, It is a settied proposition that the appointment made In
violation of the mandatory provision of the statute and in particular ignoring the
minimum educational qualification and other qualifications would be wholly ilegal
and such illegality cannot be cured by taking recourse of regularisation.

b) Those who come by back door should go through that door.

c) Regularisation further cannot be given to the employees whose services
are ad-hoc in nature.
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d) No regularisation is permissible in exercise ol the Statutory power
conferred under Article 12 of the Constitution of Indla w'ien the appointments are
in contravention of the statutory rules. ;

e) No regularisation is permissible in exercise of the statutory power
conferred under Article 162 of the Constitution if the appointments have been
made in contravention of the statutory rules.

f) It is trite that appointments cannot be made on political considerations
and in violation of the Government directions for reduction of establishment
expenditure or filling up of vacant posts or creating new posts including
regularisation of daily wage employees,

g) There is no scope for regularisation unless the appointments were made
on a regular basis.

h) If the employees are appointed for the purpose of a scheme, they do not
acquire vesteq right of continuance after the project is over.
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